
Background of the ADP

The ADP was established in 1971 in order to provide support to disabled people in professional and managerial positions.  Although some work had been carried out to support disabled people to gain skilled, semi-skilled and clerical work, very little support was given to disabled people who wanted to enter or remain working in the professions or who considered work in management.  

The ADP was formed to remedy this situation and to provide a forum for disabled people to share both their problems and their experiences of successful personal development and valued work, as well as to help create conditions for other disabled people to realise their full potential.

Our membership proves that disabled people can and do succeed in almost every profession.  Today we number amongst our members, disabled people who are working, or who have worked, as professionals or at a managerial level, in medicine, engineering, the law, the church, the Civil Service, politics, commerce, education, the sciences and the arts and health and social services - to name but a few.  

What are our Aims?

· To improve the education, training, rehabilitation, and employment opportunities available to all disabled people;

· To help disabled people by encouragement and example to develop their physical and mental capacities fully;

· To help disabled people to find and retain employment commensurate with their abilities and qualifications and to participate fully in the everyday life of society;

· To improve public knowledge and acceptance of the capabilities, needs and problems of disabled people, particularly in relation to education and employment.

What do we do?

The ADP provides a pioneering service that is marked by its common sense approach.  Our members consist mainly of disabled people living in the UK (and all of our Executive Committee are disabled), but we also have several members who work in the field of supporting disabled people into employment and a number of international members.  

Our services include the provision of employment advice, information and/or peer support for the very many disabled people who contact our helpline and their advisors or friends.  We have a 24-hour answerphone service where disabled people can seek advice and support from another disabled person.  We feel this is very important as we have learnt that disabled people have a particular, specific, and real need to receive information from other disabled people about issues relating to education, employment and training.  

Furthermore, there are often barriers to the information that is provided, in that it is, more often than not, in a format that the individual disabled person would find inaccessible.  The ADP is able to provide information in the majority of formats requested and will endeavour to provide all information in a particular format at an individual’s request.  Thus, not only does the ADP support groups of disabled people within particular employment or educational settings, but we are also able to provide support on an individual basis in order to achieve the most effective outcome for the individual.

Generally, in terms of contact with disabled people, the ADP is asked to provide moral and personal support; guidance on effective job hunting; advice on barriers or difficulties encountered whilst at work or in education; advice on benefit related issues; networking opportunities; and information about approaching statutory bodies (e.g. Access to Work), educational establishments and employers when difficulties arise.  And, if we don’t know the answer, we will try to point you in the direction of someone who will!

However, in addition to the queries from individual disabled people and our members, the ADP has received enquiries or requests for information in relation to education, employment or training issues, as well as requests to complete surveys and provide written information with regard to a variety of disability related issues.  We have established contacts with organisations of disabled people; organisations for disabled people; other voluntary sector organisations; local authorities; universities, students and lecturers; central government departments, including the DTI, DoH, DWP, ODPM and OFT; local and regional Business Links and small business services; the media; consultants appointed by Government; and commercial organisations.  

A further aspect of our work is that many members also give advice based on their particular education and employment experiences and we have an established Network List through which members are able to provide support to each other.   We also work with other organisations to provide information about issues relating to education and training, as well as in the transition from education to employment.  In particular, we have recently established a Young Disabled People’s Employment Project in order that we are able to support disabled graduates and other young disabled professionals into employment.

A further important feature, apart from our work with individuals and the public and private sector, is that we seek to ensure that legislation takes full account of the needs and aspirations of disabled people.   We believe that our work in Parliament has been one of the key factors that has helped us to be successful in promoting the rights of all disabled people to experience choice and inclusion, regardless of their impairment.   

Finally, the ADP supports research into the employment of disabled people and is able to produce informative literature from a disability perspective for the commercial sector.  Details are available upon request.  
More information about ADP can be found on our website at www.adp.org.uk
Disabled Entrepreneurs’ Network

In 2001, ADP established the Disabled Entrepreneurs’ Network (DEN) to provide networking opportunities, work related mentoring and information services for self-employed disabled people and those setting up and running their own small businesses.

As well as providing networking opportunities, through Regional Groups, DEN acts as a signpost service for accessible and appropriate training and development to disabled entrepreneurs and assists in looking at strategic issues around disability, small business management and self-employment.  We have established links with the Prince’s Youth Business Trust, the Learning Skills Council, the Small Business Service, and many others.

Again, the information and support is provided by disabled people for disabled people.

More information about the work of the Disabled Entrepreneurs’ Network can be found at www.disabled-entrepreneurs.net
How can you join us in our work?

If you would like more information about becoming a member of ADP, or you

would like more details about any of the information in this article, please

contact us.

We can be contacted:

[image: image1.wmf]by letter at:

Association of Disabled   

               Professionals, BCM ADP, 

               London WC1N 3XX

[image: image2.png]=5

!



 by telephone on:  
   

 01204 431638
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 01204 431638 


 by email at:    

 adp.admin@ntlworld.com

We look forward to hearing from you.

Kath Sutherland – Administration and Development Officer


